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=7 A Egs de b dmor 2ol 1 AYH 54T A AASHS AR Ak @l Ei,
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ol AzkeThe, A1 olo] theked 714 (ension) & =7 HT o) & Fol U7hs] St e
71%oldl ek B394 A4 o Folr] 9% sele]l BE WOl Fenpune] W
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o7 7 AHsA k& &P (2025 cpA)

@O =i o]29 I AgelA Feol e 54 gl A3t grle] 54olut sl ¥4l
< Frh

@ 4 A2 o] & (attribution theory of leadership)ol]l &st 2418 251 e] A4 2F4 o]
v d g Rk ElQle] A 7ol o3 et

® 4T AT BAE AMsha e wAE Aol TAAQ WEE A4S e
7150l vk
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AL BT AAFEE 4= oA} AA W olt),
® 739 (virtual team)& B4 02 WolA gl AL EC] o|ud, s3], IARIE o)
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54, g5 A8H aio] deAgel o At F, gl v 24 a5

3 6('}*':}'0” o] HE friel depzl L]'; Zo] e},
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24 FAo] i@ A8@ 4% JbsalA s, iAEE EARS AES 5 A A Rl
of 2o AAelA ojul Fite] E1 AU i) ?* 4 F RS Aehs e wA,
BE AR elA wEate Al A A & B2ngeld dew Nists AL of
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e AW T AAI FENE B AR 222 (2025 cpa)

a. BATNA(Best Alternative To a Negotiated Agreement) & A} A2 A2 of 2] ot
= Hare] uighs watrl.

b. 7191 3 A (M&AA ol = 22237t 2Ee] & &= l7ldll 22238} el v
fre]sfoF gl

c. AP Al e B 24 (divisional structure) AR 7 o]9o] FES AL A
Ao ofg dido] qlrh

A 2Awste] B Pl Age] Yol Papt FARFOR ) WA whol

[X] Rz @d o] =AAAANE, E7 A A o|th BATNAY| o w] ¥ 2w B At 944 vl
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o] Ak
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o
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202581 CPA 7|E X (BEM) 118 £X|XIE §BF 128 FFhwp 7

9ot} 1A (recognition) EEIMo] F&H i it}

202549 CPA 7|EE2X (BEA) 11T AXXE PIB 128 F£

-hwp




00—5 23-12
Ayl 9 AR Aol B MHow sy AASA @ AL? 2025 o)
@ AT b analysis) & Bl 54 Aol Ug3} Fapel dig Aus A¥7144G

ob description)°ll A ®l T},

@ #F-=8k(job rotation) A Aol o { AL AR} WA R Q13 A A sle] FA
7], Hl/\gsh;}“j E]VX'] o] O]T;],'

@ AeA FZAITHA (flexible worktime)©] TS H.eksh= W o2 SAIAIZ ] (core time)
Bgo] 9
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AL AE B Gue #ek Ayog st ek F& AP (2025 cpa)

O AL FHdo) AdxE Fraly] 93 &S o, Aue AdAt F 9535 AAE
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b, g =9 A F E(reliability) & Woban 2 42 9l
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A=A Agsbae] 2 nagel wd Ao Jp AHAdaA] b2 AP (2025 cra

@ Frhael wejst Aol TS AF 077 SelE A FrhRshuck Akt gl

o A,

@ BATPEE 3 s5h] IR Esh ZA TG
a7 %6&1 wlol ek

® P40 24 7

03 B8t 9l

@ 22712 ZAW(Scanlon plan)@} &7 Z#:(Rucker plan)< AAF A7} 7| A E-S wj el A=

= 49 998 59 5 Ak

© HAL A= It 229 7 AA AH
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A
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A Q.4 (distributional error)e} &7]% "'}L]:

F o ol whufsl, 7hE st S48k Sl vk sk 2 F(leniency tendency)> Al o]

73 8 (harsh tendency)S A s oL} A3}

b o vA Frkstels A &S, 430 4 3 (central tendency)S B7H R (7]F)7F 7HA = W
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